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Organisational 
rights

Promote and 
provide a 

framework for 
collective 

bargaining

Give effect to the 
Constitutional right 

to engage in 
collective bargaining

Balance the power 
of the employer

Promote strong 
trade unions and 

employers' 
organisations

Give effect to the 
right to freedom of 

association

Manage industrial 
relations and conflict

Limit (but not 
prohibit) strikes over 

recognition


